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High-wage Transition Plan
Is this LMIA application for a seasonal occupation?
No

How many Canadians/permanent residents are currently employed in the occupation at the work
location?
0

How many TFWs are currently employed in the occupation at the work location?
0

A transition plan is mandatory for employers hiring TFWs with a rate of pay equal to or above the
provincial/territorial median wage. Do you wish to be considered for an exemption from the transition
plan requirement?

No

Have you completed a Transition Plan for this occupation at this work location before?
No

Transition Plan Activities

1.

Please assign a title to this activity.

PROVIDE TRAININGS ON THE JOB AND LANGUAGE TO SUPPORT PERMANENT RESIDENCY

Please describe the activity.

REIMBURSEMENT OF IMMIGRATION APPLICATION FEES OFFER TO PAY PERMIT FEES OFFER
FLEXIBLE HOURS LANGUAGE TRAINING/COURSES SUPPORT COMMUNICATE EFFECTIVELY
FLEXIBLE HOURS TO SUPPORT THE TRAINING TO FINISH THEIR CERTIFICATE AND ALSO AT THE
SAME THE PERSON CAN STILL KEEP THE JOB FULL TIME .

Please describe the expected outcome of the proposed activity.

BECOME A PERMANENT RESIDENT TRAINING AND ALSO AT THE SAME THE PERSON CAN STILL
KEEP THE JOB FULL TIME LANGUAGE CAN ASSIST TO THEIR EVERYDAY COMMUNICATION TO HELP
THEM IN THEIR INDEPENDENCE

Please add any additional employer comments.
WE WILL CONTINUE TO SUPPORT AS LONG AS NEEDED MILESTONE : HOPING TO HAVE THIS
PERSON READY TO BECOME A PERMANENT RESIDENT AT LEAST WITHIN THE CONTRACT

I have read and understand that the employer is responsible for ensuring that any changes to the plan
are discussed with ESDC/Service Canada and that the employer must be able to provide proof that the
activities identified in their plan have been implemented.

Yes

Hours and Pay
Thinking of the occupation into which you wish to hire a foreign worker, are there any employees



